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I. Introduction

Dear Brandstormers,

We are happy to share with you all the key information regarding your Brandstorm 2023
mission. It is equally challenging as today’s evolving business landscape, so that you can try
yourselves on a real case that businesses are facing today! We hope you will learn, innovate,
and enjoy this mission!

The different steps & deadlines of the competition will be communicated to you on your
country challenge page on brandstorm.loreal.com by your local Brandstorm manager. Do not
hesitate to contact them if you have any questions and stay tuned on your challenge page!

Il. Brandstorm mission - what we expect from you

Your Brandstorm 2023 mission is:

CRACK THE NEW CODES OF BEAUTY
Your playing field: AR VR Al & the Metaverse

You will explore opportunities for beauty that are unlocked by new technologies, always at
the service of creating connection with consumers, even in real life.

We are inviting you to invent augmented products, services, experiences, and solutions,
empowered by new technologies: Augmented and Virtual Reality, Gaming, Artificial
Intelligence and the Metaverse (and associated technologies such as NFTs' and Digital
Collectibles)..

Imagine that you were to provide an omnichannel customer experience of the future. What is

it going to look like?

e Will you combine physical, digital, and virtual for new consumer journeys?

e Will you reinvent how consumers engage with beauty thanks to augmented products?,
new platforms, services, and virtual ownership?

e  Will you integrate beauty into gaming and e-sport universes and communities?

e  Will you design more personalized solutions using data and artificial intelligence?

e Wil you explore the creator economy to boost innovation, creativity, and connection in
this new world of beauty?

e Will you create new immersive online, offline & on-chain worlds thanks to the
metaverse and VR?

e Will you widen representation to create a more inclusive and diverse metaverse for the
future? How will you celebrate self-expression and inclusive beauty communities?

o Will you explore NFTs or Digital Collectibles to give exclusive access, to unlock XP3, or
to reward loyalty?

'NFT - A non-fungible token
2Augmented product - a product enhanced by the addition of related services and benefits
3 XP - Experience Point; a point awarded to a player as a measure of their progress within a game
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Ill. L’Oréal insights for your mission

L’Oréal Digital Acceleration

The consumers’ needs are constantly changing. With 5 billion people online today, and that
number growing to 7.5 billion by 2030, the future of beauty will be physical, digital, and virtual
as consumers dre craving more experiences, and more consumers dre able to access those
experiences. This is the intersection of a new paradigm: when societal aspirations meet tech.
These two core changes are creating massive opportunities for companies, brands, and people
ready to jump at the opportunity for innovation.

The digital transformation is a genuine revolution, and is completely changing our ways of
living, consuming, communicating, and working. From booking a bicycle or driver on an app,
trying online make-up, buying furniture or clothes through Instagram or WeChat, paying with
new crypto currencies, to the way we work; from the office, home, a coworking place or
anywhere in the world! These advancements are mainly possible thanks to all the digital tools
that have reduced what we used to consider as barriers, but that now empower people -
especially you, the young generation.

As digital innovation continues to accelerate, the range of digital experiences that can be as
powerful as physical ones are expanding rapidly. Technologies like live streaming, virtual &
augmented reality, and virtual digital assistants are creating new opportunities, inspiring new
types of e-commerce experiences, and enabling new business models.

In recent years, L’Oréal has become a ‘Digital First’ company. We have accelerated in e-
commerce, accounting for 28.9% of sales in 2021. In the last few years, our websites have also
been transformed to create new experiences. To go even further in terms of availability, and
to help you find our products on your favourite platforms, we have created partnerships with
the major names in e-commerce, from America’s Amazon to China’s Alibaba. In some
countries, like China, more than one in every two products is now sold online, a pattern that is
increasingly being driven by social media networks. In fact, this is the future of beauty, known
as ‘social commerce’.

Our digital transformation is reflected in ever greater opportunities for people with technical
and digital jobs and skills: digital marketers, social brand managers, data scientists, VR and Al
specialists, etc. We have recruited more than 2,500 digital experts in recent years, and we
have trained several thousand employees in the use of digital tech.

We are now entering a second phase of the digital revolution, one that offers new ways of
building a special relationship with our consumers and developing new products and services.
This digital acceleration is led by L’'Oréal Chief Digital and Marketing Officer & Executive
Committee Member, Asmita Dubey, who is the President of Brandstorm 2023.

“For the last decade we have been digitalizing the beauty consumer journey, reinventing
beauty experiences and elevating beauty journeys,” said Dubey. That has entailed adopting
new platforms and developing content for those, accelerating e-commerce, and offering new
digital services, including augmented reality and artificial intelligence.
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L'Oréal has developed digital factories* with advanced audio-visual capabilities to create
responsive, consumer-oriented social content highly personalised according to a user’s profile
and country. For example, Garnier, with its Garnier Light Complete Serum Cream, a lightening
serum cream enriched with yuzu and vitamin C, aimed at specific emerging markets. For the
launch in India, Garnier worked with the Indian actress, singer, and influencer Alia Bhatt, to
create specific online content that would resonate with local consumers. The Bollywood-
inspired music video presenting the qualities of the new product struck exactly the right note.
It was an instant success with over 100 million views! Thanks to its ‘industrial mastery’ of digital,
the Group produces a wealth of content. In 2019 alone, its T million content posts reached a
total of 1.3 billion visitors and 285 million fans.

Digitalization means new touchpoints with customers, that at L’Oréal we call BET - Beauty
Engagement Touchpoints. This means new types of partnerships and media that we use to
reach our customers. L'Oréal Men Expert teamed up with esports performance brand Fnatic
on #PrepToPlay campaign showcasing Fnatic players getting ready before their
performances. The series of short videos with #PrepToPlay hashtag showing gamers routine
with L'Oréal Men Expert products amassed over 10 million views on TikTok.

The retail experience is also changing rapidly to become more exceptional and experience
based. In the first flagship store on the Champs-Elysées, Lancéme offers consumers a host of
bespoke services and tailor-made consultations. Shade Finder combines mobile device
technology, algorithms, and data with advice from a beauty advisor to recommend a
foundation shade that is a perfect match for the consumer’s complexion. Le Teint Particulier
instantly produces custom foundation in stores, as customers watch, thanks to high-speed
machine.

New technologies, like Al and AR, enabled us to give our customers new ways to interact with
the products and personalize the offering. Kérastase launched Personalized Hair E-diagnosis
- 5-step diagnostic tool Devised and developed in collaboration with the Digital Services
Factory by L'Oréal, that uses Al to analyse customer scalp and hair problems and needs and
offers a personalized diagnosis and the treatment routine. For a truly integrated beauty
experience, the service gives customer the chance to order all or part of the treatment ritual
at the end of the diagnosis.

Garnier is using augmented reality technology empowered by Modiface in their ColorMatch
tool, to allow the customer browse through all Garnier hair dye shades and try them on virtually
from the comfort of their home. Moreover, ColorMatch is giving the personalized
recommendations from hair colour professionals based on customer needs.

Augmented reality and Artificial Intelligence were deployed to create YSL Rouge Sur Mesure,
Powered by Perso - device that allows to create thousands of personalized shades and colour-
match the shades thanks to a mobile application. Thanks to an app that can be installed on a
phone or tablet, and by tapping into the endless potential of Al, users can explore and try on
looks.

4 Digital factories - departments producing online content
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While web2 is still very much in deployment at L’Oréal we are exploring web3 technologies,
as described by Asmita:

“If you look at web2, we start thinking about video, live-streaming, Cloud, SAS, voice, Al,
machine learning. WebZ2 is very much in deployment for us, and we are firmly grounded in
web2’s acceleration. Now, we are exploring web3.

To us, Metaverse and web3 starts with gaming, and there are big audiences there (3.2 billion
gamers worldwide, 45% of them are women). For other parts of web3, like AR, we have been
pioneers, [including by using] Modiface virtual try-ons and virtual reality. Then there is
blockchain, spatial computing, virtual identity of people, even virtual spaces, products and
collectibles. We are laying down strong foundations in web3, and that all fits into our ‘on-chain
beauty’ concept.”

L’Oréal & web3

Forecasts predict that the potential value of metaverse could reach anywhere from $800
billion by 2024 to $10-30 trillion within the next 10-15 years. How these emerging technologies
are regulated could have a significant impact on the Group’s new ‘on-chain beauty’ ambitions
and license to operate. In blending aspects of the physical and digital worlds, the metaverse is
redrawing our traditional boundaries for notions such as community, privacy, identity, and
property.

L’Oréal is responding to those changes and in 2022 appointed Chief Metaverse & Web3
Officer, Camille Kroely, who is a Brandstorm Alumni. Groupe is currently laying the
foundations for the evolution to web3, made possible by technologies like blockchain,
cryptocurrency, and NFTs. Several of our brands are creating new, immersive experiences
using virtual and gaming spaces, in-virtual world advertising, and token-gated experiences
(NFT). L'Oréal is shaping the future of beauty across every dimension - physical, digital, and
virtual - to create unique, multi-sensory beauty experiences, including by exploring the
metaverse and ‘on-chain beauty’ to reach the next generation of beauty consumers.

L'Oréal has already pioneered some web3 technologies, like augmented reality. In 2018
L'Oréal acquired ModiFace - tech company providing AR® and Al° services for beauty industry.
It was a major step in reinventing the beauty experience and the first time ever L'Oréal
acquired a tech company.

Since then, whenever we have a touchpoint with our consumers, ModiFace is there, shared
with retail and advertising partners. We've developed unique technologies to show real results
in real time: virtual makeup try-on, virtual hair colour try-on and augmented reality shopping.

5 AR - Augmented Reality
5 Al - Artificial Intelligence
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Our skin diagnostic analyses your skin condition and produces a customized beauty routine,
based on scientific research combined with a ModiFace Al algorithm. With ModiFace Virtual
Try-on, you can try on hundreds of looks in a matter of minutes.

With more than 50 engineers, researchers, and scientists, ModiFace is the heart of our digital
services innovations for our consumers. Together with our R&I, Digital and IT departments,
and our brands, ModiFace is innovating in augmented reality and artificial intelligence at a
scale and speed that's unique in the Beauty industry.

Our goal? To surpass expectations, providing a truly immersive and personalized customer
experience through technology. From virtual try-on to smart mirrors in stores and to our
newest device, Perso, ModiFace empowers you to discover, try and choose products which
best match your needs.

Now we are tapping into other parts of web3 by mapping the brands in the metaverse,
prioritizing community, moving into 3D beauty and virtual beauty aware that “In any
environment, the transformation is moving from digitalization to virtualization,”- Asmita
Dubey.

Our pioneer brands in web3 in 2022 are NYX, YSL, Armani and Mugler. NYX Professional
Makeup is a brand that is centred around makeup artistry and entertainment, but also around
community and social interaction. When beauty was changing and becoming more digital and
social, NYX was one of the pioneering brands. The brand is exploring web3 by becoming the
first-ever decentralized record label for creators. If web2 was closed and centralized, web 3 is
going to be open and decentralized. As the first decentralized, autonomous organization, NYX
will start to partner with new kinds of 3D creators like animators and software engineers. The
intent is to promote growth & innovation within the community while fostering inclusivity &
diversity, increase aptitude in digital makeup & ultimately success in the artists careers.

YSL Beauty’s brand DNA is about pioneering and daring beauty. To play with new forms of
beauty the brand opened 10,000 YSL Beauty golden block NFTs that operate like social
tokens. A social token is a customer’s permission to operate and unlock experiences and other
utilities. If a customer has this token, they can e.g., go to a music concert or go to the website
and watch an exclusive video. That serves creating a community of people loving the same
brand, participating in those virtual experiences together. YSL is building their long-term
Web3 strategy by creating and engaging with a community unlocking new experiences and
utilities.

Mugler is a brand about fashion and beauty. The positioning of the brand was that ‘the real
world is not enough, even before the metaverse existed. We believe the brand is very
metaverse-native, as a result. The brand is creating a crypto art collection of 3D angels called
‘We are all Angel,” based on the iconic fragrance Angel that it created in 1992, the same year
that the term ‘metaverse’ was coined. From there, Mugler will start building on-chain loyalty,
becoming the first brand to connect beauty, fashion and the metaverse.

Armani is accelerating in Gaming with a first activation in Fortnite that started end of
September 2022 with a dedicated virtual world and experiences for CODE launch. It is the
first step of the brand entering metaverse and web3.
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And we have more brands starting to test & learn, such as Urban Decay, who partnered with
Paris Hilton and "Paris World" in the Roblox platform for a "Cryptoween" activation. As well
as Lancoéme and Maybelline with exclusive virtual experience in China.

At L’'Oréal, sustainability and DE&I are essential pillars in our drive to bring products and
services that create the personalized beauty experiences our customers have come to expect.
We are committed to minimizing our tech footprint in the pursuit of disruptive innovation,
which is why we created our Tech Sustainability Program.

Accessibility of our products and services is very important for us. L’'Oréal commits to making
its web sites, intranet and extranet accessible to people with disabilities. Since 2019, more than
380 IT projects validated Design Authority accessibility requirements and 415 websites have
a score above 85% of accessibility compliancy”’.

Web3 may become the successor to the internet so as we continue to innovate to shape these
new technologies, we have a responsibility to ensure broader accessibility, while embedding
safety and ethical standards, into these experiences. We believe this will be key to ensuring a
thriving, sustainable, and inclusive web3 ecosystem.

We acknowledge that Metaverse and web3 raise many issues from perspective of
sustainability, ethics, Diversity, Equity & Inclusion, and cybersecurity. Therefore, we take action
to ensure we choose the most responsible and sustainable solutions and to proactively seek
for information and ways to limit any negative effect of those technologies.

The Group is moving on carefully with web3, with a few champion brands at limited scale and
aiming at managing the risks linked to this new world. To give an example, for cryptocurrencies
that rely on blockchain providers, we have chosen the Ethereum blockchain. Since September,
it is one of the most sustainable blockchain: it has changed its protocol and reduced by 99.9%
its carbon footprint.

7 Audit done on websites home page with automated tool covering 25% of the WCAG accessibility
checklist (Thanks to One Report tool)
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L’Oréal BeautyTech transformation

L’Oréal has always been obsessed with finding new ways to bring value to consumers:
innovation at the heart, embedded in strong commitments as highlighted in the Groupe’s
Sense of Purpose and out mission “Create the Beauty that moves the world”.

Being a Beauty Tech company and embedding tech
services within our business model has become a
crucial part of how we offer better products and
experiences.

At L'Oréal we believe that being ahead of the
innovation curve comes with great responsibility,
f/ oand we want tech to be a force for good and
/! contribute  to creating and maintaining a
- sustainable, responsible, and inclusive digital
economy and ecosystem.

There are massive opportunities for tech innovation
and commitments in Beauty, since Beauty itself is
fundamentally social. As L’'Oréal's CEO, Nicolas
Hieronimus said:

‘We’'re entering in a new era, marked by 2 main
trends: tech & societal commitment’

From strategy to all the departments in the company, L’Oréal is already a ‘BeautyTech’
business, fluent in digital and with strong commitments at the heart of every decision with our
global programs ‘L'Oréal for the Future’ and ‘L’Oréal for Youth'.

With the declared ambition of becoming the number one Beauty Tech company, L'Oréal’s
transformation programme was ramped up considerably in 2020. The Group is equipping
itself to provide consumers with unmatched experience in terms of augmented products and
services while helping its employees embrace new ways of working and interacting.

To accelerate the pace of innovation and strengthen the partnership with business,
Technology teams have developed a specific programme known as the Tech Accelerator.
These centres of expertise based in Paris and Shanghai, and soon in New York, use data
science, user-experience (UX) design, platform expertise and technological engineering to
build solutions adapted in real time that can be deployed at scale with greater agility.

The TrendSpotter application was launched as part of this programme. Its detection and
prediction technology relies on artificial intelligence to identify avant-garde beauty trends on
social media at a very early stage. The search engine scrutinises recommendations from
trendsetters with the most followers on the web: beauty influencers, celebrities, beauty
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professionals and scientific experts. Trends analysed cover everything from ingredients to
texture, packaging and lifestyle in makeup, skincare, and haircare. Combined with L’'Oréal’s
expertise, this makes it possible to quickly develop products tailored precisely to consumers’
emerging expectations.

In this increasingly volatile and uncertain context, improving sales forecast accuracy, ensuring
product availability, optimising stocks, and reducing obsolete inventory, quickly identifying
trend shifts and the early signs of an acceleration in sales are essential. All these challenges
are addressed by Demand Sensing, another program developed in the Tech Accelerator and
a key enabler for the digital transformation of L'Oréal’s supply chain. Demand Sensing
analyses data using algorithms and artificial intelligence and leverages machine learning to
reinvent the demand forecasting process. Accessing multiple data sources via connected
platforms optimises understanding and anticipation of sales, allowing machine-driven
planning across the entire distribution network and ensuring the right stock is in the right place
atthe right time. A new technological breakthrough that benefits consumers by revolutionising
sales forecasting.

Sustainability at L’Oréal

Innovation can also contribute to the sustainable
transformation of our activities.

Very early on, L’'Oréal became aware of the need
to respond to environmental challenges. As an
industrial company, it decided that tackling the
environmental impact of its factories and
distribution centers was the most obvious first step,
and a necessary one, to begin its transformation
process.

Since 2005, the Group has reduced the CO2
emissions of its plants and distribution centers by
81% in absolute terms, exceeding its initial target of
60% by 2020, while production volume increased
by 29% over the same period.

At the end of 2020, L’Oréal had 72 carbon neutral
sites (meaning they use 100% renewable energy),
including 19 factories.

100%

carbon neutrality across
all our sites by 2025

l

L’Oréal for the Future - our sustainability commitments for 2030

Climate change is accompanied by environmental changes that threaten potentially
permanent degradation of human and natural habitats. Sea levels, melting glaciers, ocean
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warming and acidification as well as extreme weather events are on the rise. With higher
stakes must come stronger commitments.

This is the reason why L'Oréal has decided to take its efforts even further through a program
called “L’Oréal for the Future”. Our commitments towards 2030 mark the beginning of a more
radical transformation and embody our view as to what a company’s vision, purpose, and
responsibilities should be to meet the challenges facing the world.

Over the past few years, we have completely reinvented the way we do business, the way we
source our ingredients, and the way we manufacture, design, and distribute our products. It is
no longer enough for companies to reduce their environmental impact with objectives that are
“self-set”. At L'Oréal, our commitment is to ensure that our activities are respectful of the so-
called “Planetary Boundaries”, meaning what the planet can withstand, as defined by
environmental science. We have set ourselves bold, measurable targets for 2030 on climate,
water, biodiversity, and natural resources, in accordance with what scientific experts demand
and what our planet needs.

In 2020, we improved the environmental or social profile of 96% of our new or renewed
products. And through our social inclusion programs, in particular our Solidarity Sourcing
programs, we helped 100,905 people from disadvantaged communities gain access to
employment. At the end of 2020, we had reduced the carbon emissions of our plants and
distribution centres by 51% in absolute terms compared to 2005, while our production
increased by 29% over the same period.

Transforming our activities to respect the planet’s limits

Itis no longer enough for companies to reduce their environmental impact with objectives that
are “self-set”. At L’Oréal, our commitment is to ensure that our activities are respectful of the
so-called “Planetary Boundaries”, meaning what the planet can withstand, as defined by
environmental science.

To reconcile our needs with the preservation of a resource-limited planet, we are raising the
bar and implementing a new internal transformation program. Unlike the first program, our
new commitments will not just focus on our direct impact. They will also tackle our indirect and
extended impact, for example to the activity of our suppliers and the use of our products by
consumers.

On climate, our overarching 2030 objective is to reduce our greenhouse gas emissions of all
scopes by 50% per finished product. As members of the ‘Business Ambition for 1.5°C’ initiative,
we have also committed to net zero emissions by 2050. We will pursue extensive work carried
out on our sites, which will have achieved carbon neutrality by 2025.

On water, biodiversity and natural resources, our commitments notably include:

-In 2030, 100% of the water used in our industrial processes will be recycled and reused
in a loop.

-By 2030, 100% of biobased ingredients for formulas and materials for packaging will be
traceable and come from sustainable sources, none will be linked to deforestation.
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-By 2030, 95% of our ingredients in our formulas will be biobased, derived from abundant
minerals or from circular processes.

-By 2025, 100% of our plastic packaging will be refillable, reusable, recyclable or compostable.
-In 2030, 100% of plastic used in our packaging will come either from recycled or biobased
sources (we will reach 50% by 2025).

Our sustainability commitments reflect in our products and actions.

In 2020, Biotherm launched its sunscreen innovation, which is eco-designed and respects
aquatic life. Its formula base is 97% biodegradable, and the bottle is 100% recycled and
recyclable.

In 2021 L'Oréal partnered with Gjosa, an environmental innovation company, and unveiled
L'Oréal Water Saver. This innovation revolutionizes hair washing by reducing water
consumption while improving the experience and effectiveness of care, in hairdressing salons
and at home. Start-up Gjosa has developed a low-flow shower head (2 litres of water per
minute instead of the usual 8 litres) that decreases the flow of water while accelerating the
speed of the droplets. To optimize the process, L'Oréal scientists developed easier-to-rinse
shampoos applied directly through the showerhead. Certain parameters were adjusted under
real conditions of use, to ensure the right rinse and contribute to reducing energy consumption
and water use by almost 70%.

Now we want to build on our accomplishments and strive to make significant leaps forward.
With one ambition: a more beautiful future for all.
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Diversity, Equity & Inclusion at L’Oréal

We believe in beauty that is inclusive, generous, and
sustainable. For us beauty is about self-expression,
empowerment, and self-confidence. We believe
that everyone can express themselves through their
own individual beauty. When we feel like our true
selves, we can do amazing things and have a
positive impact for our loved ones, communities, and
the planet.

We see beauty as a universal aspiration, that can be
found in many sources and celebrates everyone.

What does inclusion mean for L’Oréal?

As a company of more than 86,000 individuals of
167 nationalities, operating in 150 countries, L’Oréal
has been committed and proactive on Diversity,
Equity & Inclusion for over 15 years. Our mission is to
B <sible foundation sha il : be the most inclusive beauty leader in the world and
for greater inclusion anciE. to contribute to a society in which everyone can live
safely, peacefully, and equally.

We are committed to being as diverse as the people we serve. We are convinced that when
people of all identities, cultures and backgrounds are accepted and valued, this makes for a
stronger company and more harmonious communities. Diverse teams with diverse
perspectives are more adept at understanding different ideals of beauty, serving a diverse
range of consumers and seizing opportunities. Diversity, equity, and inclusion fuel the
innovation, inspiration and ambition that helps us create the beauty that moves the world.

Our actions cover 4 pillars: Gender Equity and LGBTQIA+; Socio-economic & Multicultural
Origins; Health & Disability; and Age & Generations, and they are reflected in:

e Inclusive workplace for everyone, enabling disclosure by denouncing any form of
discrimination, physical or psychological violence and offenses to human rights.

e Accounting for the needs and preferences of consumers of all identities, cultures, and
backgrounds in developing our products and marketing to respond to the many and
varied ideals of beauty.

e Hiring, promoting, and developing people of all identities, cultures, and backgrounds;
and training them in leadership.

e Supporting initiatives and organizations that work for diversity equity inclusion, in the
commitments of our Group and its brands.

e Embedding DE&l in our inclusive sourcing strategy with our suppliers, empowering
women, people of all genders, identities, cultures, and backgrounds all along our supply
chain, in our “extended company”.

C1 - Internal use



LOREAL
28 November 2022 BR/\ISBS'O?M

IV. Examples at L’Oréal

L’'Oréal brands are exploring on-chain beauty on Web3 to deepen our connection and
engagement with communities, by offering unique beauty experiences, from ownership of
collectibles to supporting the aspirations of up-and-coming creators:

NYX Professional Make Up empowers the next generation of beauty makeup
artists by aiming to become a record label for creators in Web3.

And because we are centered around ensuring our community’s representation & diversity
in Web3; we are collaborating with People of Crypto Lab (PoC) & the Sandbox to create the
first beauty immersion in the metaverse to celebrate Pride in the Valley of Belonging. The
first-ever hub of diversity, equity & inclusivity in Web3 amplifying creators & communities
with diverse stories.
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Armani is accelerating in Gaming with a first activation in Fortnite with a dedicated
virtual world and experiences for CODE launch.

Inludes O+0O+0O activation with a physical flagship in China, a virtual flagship to extend the
experience in Zepeto (virtual world) to buy skins and looks for Avatars and collect tokens to
burn in WeChat program.
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Mugler elevates loyalty ‘on chain’ with compelling virtual offerings and visionary
brand positioning - ‘The real world is not enough’.

A collaboration with Marc Tudisco, a conceptual 3D artist, “We Are All Angel” is a collection
of 30 unique Meta Mugler’'s Angels - limited to 3000 pieces - exploring the augmented
facets of femininity, one for each year since 1992. Through an otherworldy play-to-own
experience, an NFT Profiler based on various facets of fearless and fantasy personalities
unlocking exclusive super powers.

MaRc ¢

plqy-to_OW

n the 3p
hat reveals

ation based

t NFT profiler

Your self-cre
on the Very 1s

MUGLER
EXCLUSIVE NFT
ACCESS PASS

C1 - Internal use


https://www.loreal.com/en/loreal-luxe/mugler/

LOREAL
28 November 2022 BRAF(\')S:ETC o

Yves Saint Laurent Beauté reimagines experiences and products in the virtual
world with its cause, ‘Abuse is not Love’.

YSL Beauté is opening 10,000 Golden Block NFTs through YSL Beauty’s wallet to unlock
experiences and utilities. With a branded wallet experience facilitated by Arianee, a French
rising start up, YSL Beauté is providing an exclusive access to a token gated Web3 hub
starting with an early access to two inspiring music artists on the platform POOIs.

YSL Beauty Golden Block

You are the owner

START COLLECTING ~ START COLLECTING

BY KITTENS \ po . BY AGATHE MOUGIN

'/]\

VIBE WITH PRIDE

YSL BEAUTY IS PROUD TO PRESENT THE SOCIAL TOKENS DROPS OF
TWO INSPIRING ARTISTS IN SUPPORT OF THE ABUSE IS NOT LOVE PROGRAM.
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Our Technology Incubator developped Perso, Al-powered, beauty tech device that
delivers personalized on-the-spot skincare and cosmetic formulas.

Perso’s 3-in-1technology allowes to create custom skincare, lipstick or foundation
formulas. Moreover, the level of personalization is optimized over time as the system
gathers more data about our customer’s skin and personal preferences. The technology
was adapted by Yves Saint-Laurent Beauté to create Rouge Sur Mesure Powered by
Perso - device that allows to create thousands of personalized shades and color-match
the shades thanks to a mobile application.

LIPSTICK'AS YOU \ YOU ARE
DON'T KNOW IT ALL SET.
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Lancome China is exploring the future of virtual shopping in Web3 with Alibaba’s

Taobao.

Launching a first NFT artwork GWP for Chinese 05.20 (May 20th) Shopping Festival,
Lancéme partnered with Alibaba’s Taobao (T-Mall) as part of Absolue’s marketing and PR
campaign to target male gift buyers with the aim to improve performance during the
gifting season. The artwork takes the form of Lancéme’s rose petal that keeps on changing
and flowing, it was given as a GWP with one of the Absolue sets purchase and cannot be
bought individually. Built on Antchain, the blockchain technology arm of Ant Group
(affiliated with Alibaba), 1000 pieces were provided during the festival.

Building our digital edge from web2 to web3 requires building a strong ecosystem of
partnership to equip our brands and deliver the best experiences to people. Step by step, we
are bringing Web3 partners that spans artists, communities, tech platforms to enter in that
new spaces:

We forged a first-of-its-kind, beauty partnership with OpenSea, the world
leading peer-to-peer marketplace for NFTs.

This partnership will allow L’Oréal to offer unique, virtual beauty products and
collectibles, in a brand-specific environment.

Women in web3 BOLD Partnership - because we want tomorrow’s world to be
fair, diverse, and inclusive.

And we want women to be part of shaping it. We have a proud history of
empowering women and working with them to build the world of tomorrow.
Through BOLD, we invest in new and disruptive business models on Web3, led by
women.

Arianee, a leading NFT platform for the luxury and fashion industries is
partnering with YSL Beauté to provide a branded Web3 experience on-chain.

Allowing the community to claim a YSL Beauty Golden Blocks NFT, these 10K
NFTs will be minted on Polygon, Arianee’s Protocol. This will unlock exclusive
access throughout the year to utilities such as premiere launch, allowlisting for
NFT drops and much more.

Ready player me, the leading cross-game avatar platform for the metaverse, is
partnering with two of the Group’s leading brands, Maybelline New York and
L’Oréal Professionnel to offer exclusive makeup and hair styles for avatar
creation that can be used on more than 4,000 platforms and apps worldwide.

Meta has launched a startup acceleration program dedicated to creativity in the
Metaverse in partnership with L’'Oréal Groupe.

The programs takes place in Station F, in Paris France and will start in January
2023. The selected group will include projects from 3D production to AR/VR/MR
technologies, avatar creation and their portability, user experience, token
economy, and other topics related to Web3 subjects.
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V. Glossary

0+0+0 - offline + online + on-chain (on the blockchain)
BET - Beauty Engagement Touchpoints; additional touchpoints in beauty consumer journey

ModiFace - augmented reality tech company acquired by L’Oréal in 2018, ever since has been
implementing AR & Al to create try-on, beauty analysis and augmented shopping services for
L’Oréal’s brands; learn more here

Web3 - The next iteration of the web being ushered in as we speak, which leverages blockchain
technology, open-source applications, and the decentralization of data and information.
Web3 aims to remove control of the web from monopolistic tech companies and return
ownership of data and content to its users. Also referred to as the “read-write-trust web.”

AR (Augmented Reality) - Real world overlayed with 3D digital objects. Allows participants to
experience the relationship between digital and physical worlds.

VR (Virtual Reality) - Immersive digital environment. Fully enclosed and synthetic with no
sense of the real world, other than people’s physical motion.

Al (Artificial Intelligence) - Computer system performing the tasks normally requiring human
intelligence, such as visual perception, speech recognition, and decision-making.

Metaverse - Today, it is the internet in 3D, very much led by the gaming acceleration. In the
future, it is the vision of a Persistent & user defined virtual space; interconnected & limitless
3D virtual world where users can live the digital experiences. The next generation of this online
reality will be across many metaverses with unique characteristics and communities.

NFT - A non-fungible token, or a unit of unique data stored on the blockchain system that can
be traded and sold. Most digital files can become NFTs, but in the fashion industry, most NFTs
have been in the form of imagery.

Skins - Digital garments that exist in-game. Unlike NFTs, skins are rarely transferable through
metaverses. They encompass anything that an avatar (online persona) is wearing.

Cryptocurrency - Different currencies that are used to trade digital items. The most popular
are defined by three verification systems: proof of work like Ethereum, which has come under
fire for using large amounts of energy until recently; proof of stake, where a person with a
corresponding number of network coins verifies a block of information; and proof of authority,
where users are required to make themselves known to the network. The most popular
cryptocurrency is Ethereum, although many others exist that are tailored to specific value
environments.

Wallet - A software application or hardware device used to store the private keys to
blockchain assets and accounts. Unlike a traditional wallet, a blockchain wallet does not
actually store the coins or tokens themselves. Instead, they store the private key that proves
ownership of a given digital asset.
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DAO (Decentralized Autonomous Organization) - is an online community that jointly controls
a cryptocurrency wallet to pursue common goals, such as running a business or charity.

Blockchain - The system that allows NFTs to be verified through a record of transactions
across several linked computers. What makes the blockchain unique is that records cannot be
altered, making it a perfect system for traceability and transparency.

Proof of work/proof of stake - Blockchains typically run on one of two types of consensus
algorithms: proof of work (PoW) and proof of stake (PoS).

Minting - The process of validating information, such as domain ownership, and registering
that onto the blockchain.

Ethereum - A public blockchain serving as the foundation for decentralized applications.
Ethereum is a Turing complete language, allowing for users to write and deploy complex, self-
executing smart contracts which live on the blockchain.
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VI. The evaluation criteria

Evaluation criteria at every step of the competition:

At each step, the projects will be evaluated out of 12 points. The criteria are detailed below.

EVALUATION CRITERIA MAX POINTS
INNOVATIVE
TECH-DRIVEN
SUSTAINABLE
INCLUSIVE
FEASIBLE
SCALABLE
TOTAL GRADE

N ININNININ

—
N

What are we expecting from you?

Innovative - we want you to be bold and bring to the table the products and solutions never
seen before

Tech-driven - we want you to incorporate into your project the newest technology
developments

Sustainable - we want you to take the responsibility and be mindful of the impact that your
project will have on the planet and to be aligned with L'Oréal for the Future commitments

Inclusive - we want you to be mindful of diverse needs in our society to not exclude any
particular social groups, and to make your project as equally accessible as possible to all
potential users

Feasible - we want your project to be readlistic and possible to implement

Scalable - we want your project to be achievable on a big scale
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VII.

Deliverables & The framework

LOREAL
BRANDSTORM

For the first stage of competition, you are asked to produce Tmin pitch video and 3 slides
explaining your idea. Both deliverables are complimentary, which means you should not
repeat the information from the video on the slides and other way around.

In the video focus on pitching your ided, be as creative as you want, and make sure that you
intrigue the viewer with your concept. You do not have to be present in the video, as well as all
members of the team are not obligated to be present together - the format is your choice.

Use slides to give more information about the solution, e.g., how it is feasible and scalable, how

does it align with sustainability and inclusivity.

Use the frame below to help you develop and pitch your project:

OBJECTIVE

EXPLANATION

Focus your project on a L'Oréal business
scope (remember that it must be scalable)

Please choose what of the below scopes
your project will cover:
o L’Oréal Groupe (project scalable to all
the group)
o L’Oréal division (project focus only to
a division of the group)
o L'Oréal brand (specific focus on a
brand)
o L'Oréal products & services axis
(focus only on a business axis, e.g.: the
fragrances, the skincare diagnosis...)

Elevator pitch: Describe your innovation in
one simple paragraph

In few sentences present your concept and
explain what makes your solution innovative

Why and how is your solution tech-driven?
What technologies will it utilize?

Explain your choice of technology for the
solution and how it will enable or enhance it

Does you solution align with sustainability
and inclusivity commitments of L'Oréal?

Show how your solution is sustainable and
inclusive e.g., choice of materials, target

group

Is your solution scalable at a worldwide
level?

Explain if it would be possible to introduce
your solution globally and why

Would it be feasible in term of cost and
profitable? What would be approximately
the selling price?

Be aware how realistic your solution is, but
don’t focus on the price, it can be based on
estimations

You don’t have to build a business plan; we
are interested in hearing your idea more!

Describe the Key Performance Indicator
(KPD) you will use to assess the success of
your innovation.

How will you measure success of
implementation of your solution, e.g., number
of users, sold units, engagement
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L’'OREAL BRANDSTORM 2022/2023 COMPETITION
OFFICIAL RULES
(Hereinafter “Official Rules”)

INTRODUCTION

Before participating in L'OREAL BRANDSTORM, you must read the Official Rules in their entirety. By
registering, you unconditionally agree to all of the terms and conditions of these Official Rules.

1. L’'OREAL BRANDSTORM

L'OREAL BRANDSTORM (hereinafter the "Competition") is an international innovation competition
organized by L'OREAL SA (hereinafter "L'OREAL”), a corporation with a capital of 107,256,121.80 Euros

registered with the Paris Company Trade Regjster under the number 632,012,100 with its hegdquorters
located at 14 Rue Royale, 75008 Paris. - L'OREAL SA and its affiliates are referred as - L'OREAL Group.

The aim of the Competition is to offer the participants an experience and the opportunity to innovate
within the beauty industry. This project is a part of the L'OREAL international human resources
communication and recruitment strategy. It aims to enhance participants entrepreneurial skills, creativity
skills, and perception of the L'OREAL business.

2. WHO CAN PLAY?

L’'OREAL BRANDSTORM is a Competition accessible any natural person from all fields and or any level
of study (graduated and/or non-graduated) from 18 (eighteen) years old to 30 (thirty) years old included,
in order to help young people shape their future and start their career, residing in one of the participating
countries and satisfying the conditions set up below (hereinafter the “Participant(s)”).

The final list of the participating countries will be accessible on the platform: brandstorm.loreal.com
(hereinafter the “Platform”) from November 28, 2022, until August 31, 2023.

The following people cannot participate in the Competition:

e Participants who are not within the required age range (eighteen (18) years old at least and not older
than thirty (30) years old);

e Participants who have already participated in the Competition in a previous year and reached the
international finals

e Any employees of - L'OREAL and its Affiliates

e Trainees and/or students who did an internship at L'OREAL in the department of the brand or division
concerned, and/or exercised a relevant function linked to the case study subject matter during the
two (2) years preceding the Competition

e |egal entities including start ups

Students participating in an international exchange programme or studying in a foreign country, e.g.
Erasmus or exchange students have to participate for the country they are studying in at the moment of
registration or for the country where their school is located. Participants are only allowed to register for
one (1) team.

Participants of a team must be studying or living in the same participating country (hereinafter the

“Team”). When applicable, if a Participant changes university or country during the Competition, they will
still be registered under the starting university or country.

C1 - Internal use


file:///C:/Users/GEST/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/QMMM02ZW/brandstorm2019.loreal.com

All members of the Teams must have a valid individual e-mail address.

L'OREAL reserves the right to refuse any participation or to disqualify, at any time during the Competition,
any Participants (and their Teams) at its sole discretion and without any justification. Submitting incorrect,
misleading information or adopting wrongful behaviour during the Competition will lead to the refusal or
disqualification of the participation as described in Section 11.

3. COMPOSITION OF THE TEAM
The Participants must compose a team of three (3) people. As Diversity Equity & Inclusion are core values
for L’'Oréal and the Competition, L'OREAL highly encourages gender diversity to reach equity in the

teams. We welcome all teams.

It is not possible to modify the composition of the Team after the submission of the project.

In the event that the number of Participants in a Team is reduced to less than three (3) members, the
Team shall be disqualified. However, L'OREAL reserves the right not to disqualify Teams in which a team
member had a legitimate reason to leave, at L’'OREAL'’s sole discretion, if there are at least two (2) team
members continuing the Competition.

4. DELIVERABLES REQUIREMENTS

During the Challenge, Participants may upload any documents or other material (such as texts,
presentations, videos, etc.) relating to their project in response to the Competition (the “Deliverable”). All
the deliverables must be done in English.

The presentations submitted to the organizers at every stage of the Competition must be compliant to
the guidelines that will be shared during the Competition and comply to this intellectual property section.

To participate, each Team of three (3) must submit a Imin pitch video & 3 slides explaining their idea (PDF
or MP4 format is required).

When submitting any Deliverable, at any stage of the Competition, each Participant guarantees to
L'OREAL that they are the owner and/or holder of the Intellectual Property Rights regarding all or part
of the creations contained in the Deliverables and that they have obtained all rights and permissions
regarding all pre-existing creations and any elements of the Deliverables for which they do not hold the
relevant rights.

Should any submission items/material include any industrial property right, registered or not (patents,
trade secrets, know-how) - participants should expressly mention it to L'Oréal in writing before presenting
such submission materials to - L'OREAL.

L'OREAL reserves the right to refuse submission of items/material covered by Industrial Property rights.

Each Participant guarantees (i) that their contribution is original and unprecedented and (i) that it does
not infringe upon the copyright or any Intellectual Property Rights of any third party.

L'OREAL cannot be held liable fgr any infringement of the above provisions by the Participants. Each
Participant shall indemnify L'OREAL against any disturbance, action, claim, opposition and demand or
eviction attempt from any third party in connection with any creation in the Deliverables (Intellectual
Property Rights included).

5. THE COMPETITION FOR BRANDSTORM PARTICIPANTS

a. The schedule
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The Competition will start on November 28, 2022, with the opening of the registration process and will
end at the end of June, 2023, after the Worldwide Final ceremony.

PHASES START DATE END DATE
Registrations November 28th, 2022 No registration will be taken into
consideration after March 3lst,
2023
National Selection Varies by country/region Varies by country/region
Worldwide Final End of June, 2023 End of June, 2023

Based on local needs, countries might add additional stages between the Registration and Worldwide
Final periods. Further details regarding the schedule in each one of the participating countries will be given
between November 28, 2022 and end of June, 2023, through the Platform (brandstorm.loreal.com) or via
e-mail directly by the L’Oréal local Team.

The schedule may change during the Competition, at L'OREAL’s sole discretion. Participants will get
updated information of any change via the Platform and/or email.

b. Steps of the Competition

The Competition process consists of 3 main stages

Step 1: Online Registration on Brandstorm Official Platform
Step 2: National Selection®
Step 3: Worldwide Finals

*Additional steps might be added within the National Selection stage, which can vary depending on the country/region

Step 1: Online registration

To register Participants should:

e Go to the Platform: brandstorm.loreal.com;

e Click on [SIGN UP] to start the registration;

e Follow the registration procedure and fill in the registration form, providing all necessary
information for managing the participation (first name, last name, e-mail address, gender (not
mandatory), password, current location, current school name (not mandatory), expected
graduation date (not mandatory), current field of study (not mandatory);

e Click on [SIGN UP] to confirm their registration

When completing the official registration form, the Participants will be asked to accept the Official Rules.
Failure to accept the Official Rules will prohibit the completion of the registration. Participation in the
Competition is also subject to each Team's online acceptance of the present L’'OREAL BRANDSTORM
Official Rules and the signature of the appropriate local documentation relating to the assignment of
intellectual property and images rights, if any.

Stage 2: National Selection:

The national selection may consist of several different rounds (both online and offline) each having
different requirements. Please refer to the local country page for more information.

The national selection jury that will select the winning projects will be composed of L'OREAL local experts
and managers. L'OREAL employees and the external public may also be invited to vote for their favourite
project based on the criteria detailed below. The voting process will be detailed during the Competition
and on the Platform.
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Countries will select one (1) or two (2) winning Teams, depending on the number of participants per country,
at L'OREAL local Teams’ sole discretion. An additional runner-up team may be selected depending on the
country/region.

Stage 3: Worldwide Finals

A. International semi-final

The national winners will be invited to join the International semi-final.
Given the current situation, the format (online or offline) of the semi-final will be decided later and further
notice will be given on the platform and other L'OREAL official communication channels.

The jury that will select the winning projects will be composed of L'OREALexperts a nd executive
managers. L'OREAL employees and the external public may also be invited to vote for their favourite
project based on the criteria detailed below. The voting process will be detailed during the competition and
on a secured digital platform.

B. International final

The International semi-final winners will be invited to join the International final.
Given the current situation, the format (online or offline) of the International final will be decided later and
further notice will be given on the platform and other L’OREAL official communication channels.

The jury that will select one (1) awarded project will be composed of L'OREAL executive managers and
partners. They will select the winning team based on the criteria detailed below.

e Submission of the pitch:

The Teams will be invited to pitch the main idea of their project through a presentation. The guidelines will
be provided during the competition.

e Form of presentation:

The exhaustive list of required materials for the presentation will be given after the National Selection.

L’OREAL and/or affiliates cannot be, in any way, held responsible should the Stage one winning Team
and/or any of its Team members be unable to travel to France to participate in the Worldwide Final.

The travelling expenses for the international final (visas issuing expenses, flight tickets and/or train tickets,
transfer costs between airport/train station and the hotel or offices) and the hotel accommodation will be
covered by L’'OREAL. L'OREAL will oversee the booking and payment related to the travelling expenses.
L’OREAL will not be responsible in case of visa issuance issues.

No participation fee or purchase is required to participate in the Competition, except extra or specific
costs participants may have to engage during the Competition to elaborate their project. Participants are
solely responsible to bear these costs.

Teams will not be reimbursed for any material or resources used in the preparation of their presentation,
or for any expenses related to trips to L'OREAL.

6. JUDGING CRITERIA FOR BRANDSTORM PARTICIPANTS
Judging criteria for each step of the competition:

For each step, the projects will be graded on 12 points. The criteria are detailed below:

EVALUATION CRITERIA MAX POINTS
INNOVATIVE 2
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TECH-DRIVEN
SUSTAINABLE
INCLUSIVE
FEASIBLE
SCALABLE
TOTAL GRADE

N [N[NININ

—
N

Please bear in mind the relevance of the project regarding the division and market’'s needs, the team spirit
and the general appearance of the presentation. In the event that there are several submissions with the
same score, the jury will be free to decide which project they want to select.

The evaluation will be the same regardless of whether the presentation is held in person or online.
For the World Final only, in addition to the criteria mentioned above, the jury members will be able to grant
a “special like” to the projects of their choice.

7. PRIZES

During the Worldwide Final, one prize will be awarded to the Winning Team according to the criteria
mentioned above. The reward will be an Intrapreneurship program. The winning Team will get the
opportunity to work (an appropriate type of contract, collaboration, internship agreement or any other
type of agreement will be proposed to each winning team member depending on their profile) in one of
L'OREAL head-offices as any L'OREAL employee. This award gives the opportunity to live an
intrapreneurship experience with L'OREAL experts. L'OREAL will have all reserved rights on all the
intellectual property built by the students during the Competition, if any, as stated in article 15. L'OREAL
will assign mentors and coaches to guide the Participants throughout the program. The Participants of
the program will be paid according to L'OREAL payroll standards. More information on this will be given
throughout the Competition.

The awards will be organized by L'OREAL with a minimum of 2 members presence per team awarded.
Further information will be provided by L'OREAL.

In the case of an unpredictable event preventing L’Oréal from organizing the awards, there will be further
notice. L'OREAL reserves the right to cancel the World Final at any time at its sole discretion. Participants
will be informed through the platform and other L'OREAL official communication channels.

Participation in the Competition cannot in any way be deemed to give rise to any contractual relations
with L'OREAL SA or any of its affiliates and in particular any employment rights.

8. INVOLVEMENT OF THE L'OREAL STAFF

The local HR Manager at L'OREAL is responsible for the organization of the Competition up to, and
including, the National Final. They will be the direct contact person and information provider for the
Participants and/or the Teams. They can be contacted using the Platform, through the “conversations”
section.

The Participants cannot directly contact any of L'OREAL'’s employees outside the Official Platform or any
authorized Brandstorm tool.

The Participants cannot have any contact (whether directly or indirectly) with operational managers of
L'OREAL and/or its affiliates who are assigned to the division and brand(s) which is (are) the basis for the
case study from the end of the briefing session up to, and including, the National Selection and/or World
Finals, except if authorized by the local HR Manager. Such contact will lead to the team disqualification
(with the exception of the meeting previewed for the national winning Team after the National Finals, see
article 7 step 3).

The operational management will be represented on the jury of the National Selections.
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9. PUBLICITY/ INVOLVEMENT OF THE MEDIA

Participants and/or Teams are prohibited from any direct and/or indirect contact with the media and
using L'OREAL’s name, logo and trademarks, except if specifically authorized in writing by the local HR
Manager or the L'OREAL Corporate Strategic Recruitment Department. Any breach of this section by a
Participant will lead to its disqualification.

10. DISQUALIFICATION

L'OREAL may, at its sole discretion, disqualify a Team and/or any of the Team members from
participating if the Team or any of the Team members shows a disregard for these Official Rules, or acts
in any unsporting manner. In the event of any suspected fraud and/or unfair participation, L'OREAL
reserves the right to conduct any verification, as it may deem necessary. Any established fraud or unfair
action shall entail the Participant’s immediate and final disqualification, without prior notice. L'OREAL
may exclude any Team and/or any of the Team members if the Team or any of the Team members intends
to damage any L'OREAL BRANDSTORM material or information. L'OREAL has the right to prosecute
any Team and/or any of the Team members if the Team and/or any of the Team members try to destroy,
disrupt damage or alter the proceedings of the Competition.

Conforming to Ioclol and global sanitary regulations/laws is also mandatory to follow the Competition (e.g:
COVID-19). L‘OREAL has the right to disqualify any Team and/or any of the Team members if they fail to
respect the - L'OREAL'’s guidelines.

1. PERSONAL DATA

In accordance with the applicable laws and regulations on personal data, notably Regulation (EU)
2016/679 (General Data Protection Regulation), the personal data collected through the form available
on [brandstorm.loreal.com] shall be processed solely by L’'OREAL SA and its Affiliates for purposes of
participating to Brandstorm Competition and teaming up with other participants based on the
information submitted.

The data collected will be listed in the Privacy Policy and will be processed in accordance with the
Brandstorm Official Rulesand the Privacy policy.

L’OREAL SA undertakes to adopt all useful measures to preserve the safety of the data and in particular
to prevent it from being communicated to unauthorized third parties.

As specified in the Privacy Policy and in accordance with the General Data Protection Regulation,
Participants may exercise their rights of access, rectification and opposition to data collection and
processing by sending a written request to brandstormhotline@loreal.com.

In accordance with the context of the Competition, and for the purposes of creating teams and
benefiting from a mentor’s help and support, Participants are informed that their name and surname
are available to all registered Participants of the Competition.

12. DISSEMINATION AND PUBLICATION OF CONTENT ON THE PLATFORM.

L’OREAL defends the values of tolerance and of respect for the rights of others. For this reason, the
Platform may not be used as a vehicle for racist, violent, xenophobic, malicious, obscene or illicit
proposals. In using this Platform, Participants agree not to:
e Upload viruses or other harmful code
e Publish content likely to incite hatred, violence or the commission of certain crimes or offences,
threatening content, pornographic content, content containing nudity or gratuitous violence, or
any other form of inappropriate content,
e Distribute information or content capable of upsetting the sensibilities of young people.
e Conductillegal activities, including, but not limited to, infringing upon the rights as to software,
marks, photographs, images, text, video etc.
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e Post any content allowing the identification of any person, including by disclosing their address
or telephone number or breaching their privacy,
e Breach the general terms of use of the Platform

By using the Platform, the Participants declare:
e To be the owner of the published content, via or in relation to the Platform.
e That the publication of this content is not in violation of any copyright or privacy law whatsoever.

13. CONFIDENTIALITY OBLIGATION

While participating in the Competition, especially when having access to any content provided within the
Platform, the Team members will have access to information and know-how of all kinds. In particular,
commercial, financial, scientific, industrial or marketing information, concerning the activities, operations
and studies of L'OREAL, of one or more other companies of the L'OREAL Group or of one or more
companies with whom they have or have had relations or in which they have an interest. The Team
members will also have access to information concerning natural persons who are members of the
companies referred above (hereinafter the "Information”).

The Participants must take all necessary precautions and measures to keep the Information strictly
confidential and not disclose it, with the exception of information which is already in the public domain.

The Team members acknowledge that disclosure of the Information would cause the L'OREAL Group
considerable damage, allowing the local L'OREAL offiliate or L'OREAL to engage their liability. The
confidentiality obligation will last for a period five (5) years and will survive the termination of the
Competition, for whatever reason.

14. IMAGE RIGHTS
By accepting the terms and conditions of these Official Rules, as a Participant in the Competition, you
hereby expressly authorise us, free of charge, to: reproduce, display, modify, adapt (including any
translation), transfer and distribute your Image in connection with the Competition for the L’'OREAL Group
in-house or external, corporate communication purposes (including the - L'OREAL Group’s and/or its
French and foreign subsidiaries’ annual report or activity reports), promotional and advertising purposes
in relation to the - L'OREAL Brandstorm Competition, and for any public relations purposes, historical or
archival purposes, including via the following media:

e Posting in any format, in unlimited quantities;

e Television, unlimited number of broadcasts;

e Inthe written press and magazines, unlimited number of publications;

¢ Viathe Internet (via any website and/or media, including websites known as the “social networks”

such as Instagram, Facebook, YouTube or Dailymotion);

e Via any other advertising media
The term “Image” is understood as referring to the full set of attributes of the Participant’s personality,
including but not limited to their image, voice, family name and forenames, signature, capacities stemming
from their professional activities and their professional designation(s).

This authorization shall include the possibility for - L'OREAL Group to adapt your Image as initially fixed
and make any clarification thereto as it may deem useful provided that it shall not alter your image or
words.

This authorization is granted free of charge commencing from the date of first use of the Participant’s
Image for a five (5) years term.

Itis understood that communication materials reproducing Participants’ Image may be difficult to remove
from the - L'OREAL Group's social media channels and sharing websites (such as Facebook, Instagram,
Pinterest, Tumblr, YouTube etc.), and Participants agree that such communication materials may remain
on social media channels and sharing websites as they were originally posted provided that after the
aforementioned 5 years term, L'Oréal Group shall not repost or authorize others to repost such materials.

You hereby expressly declare that you hold any and all rights and all necessary authorizations required
for the quiet enjoyment by - L'OREAL Group of the rights assigned hereby.
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15. INTELLECTUAL PROPERTY RIGHTS” ASSIGNMENT

The Competition is organized by the L'OREAL International Human Resources Department and is
exclusively designed for an exchange with students and young professionals. As the projects are built from
L'OREAL brief and ideas, and as similar development may be currently under progress, all concepts
communicated by Teams and Participants during the Competition shall not be considered as being able
to lead to any concrete developments, which could give rise to intellectual property rights.

Should any submission items/material include any industrial property right, registered or not (patents,
trade secrets, know-how) - participants should expressly mention it to L’Oréal in writing before presenting
such submission materials to - L'OREAL.

L'OREAL reserves the right to refuse submission of items/material covered by Industrial Property rights.

Notwithstanding the foregoing, in the event where the items, contents submitted to- L'OREAL by
Participants in the context of their participation in the Competition give rise to any intellectual property
rights, by accepting the Official Rules, the participants will assign on an exclusive basis, to L’Oréal which
accepts, all rights of reproductions, representation, adaptation or translation attached to the items
(designs, slogans, models, etc.), on all support medias including those which are unknown on the date of
the Competition, for all purposes of internal or external communications, including corporate
communication (inter alia the L'Oréal Group Annual Report, L'OREAL Group activity reports and or its
French and foreign subsidiaries, brochures, letters to shareholders..) as well as for all public & press
relations purposes and for commercial, promotional and advertising purposes, notably in relation to the
products commercialised by the - L'OREAL Group and/or the brands of - L'OREAL Group, for the legal
duration of the intellectual property right and its potential renewals for the entire world, without any
limitations of number.

This assignment of rights will be granted and accepted free of charge.

Participants hereby expressly declare that they hold any and all rights and all necessary authorizations
required for the quiet enjoyment by L'OREAL of the rights assigned hereby.

16. SALESFORCE PARTNERSHIP

As a partner of L'OREAL Group, Salesforce will be an invited brand during Brandstorm 2023 competition.
For the purpose of the Competition, Salesforce will provide additional digital & tech tools to enrich the
learning path & projects of the participants (Trailhead learning dedicated page, mentoring etc.) and will
also be invited depending on the countries to take part in the evaluation of the projects at every stage of
the competition. During the Competition, Participants will be able to access Saleforce’s learning digital
tools, at their sole discretion, under Salesforce’s terms and conditions.

The Competition, the contents, the projects and participants’ list remain under L'OREAL Group property
and will not be shared with Salesforce or any other third-party. L'OREAL Group and above rules will apply.
The personal data strictly necessary for the use of Trailhead learning path will be transmitted to
Salesforce for the sole purpose of Brandstorm Competition upskilling and communicated in the applicable
Privacy Policy.

17. CLAIMS

Any disputes, questions and/or claims relating to the Competition up to, and including, the National
Selection or the World Finals must be submitted fifteen (15) days after the announcement of the winning
Team of the National Selection, at the latest.

The dispute, questions and/or claims must be sent in English or French to L'OREAL BRANDSTORM
International Management by registered mail with acknowledgement of receipt at the following address:
L'OREAL International Human Resources Communication Department - L'OREAL - 41, rue Martre - 92117
Clichy CEDEX, France.
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Upon receipt, the L'OREAL BRANDSTORM committee will meet and a reply will be sent within one (1)
month of receipt. The committee will be made up of a member of the concerned National World jury,
L’OREAL BRANDSTORM International Management, and a member of the Office of the General Counsel
for Human Resources. Any decision of the committee shall be binding and final. No Participant shall have
any further right to recourse or to appeal.

These rules are governed by French law and all disputes arising from the competition will be subject to the
exclusive jurisdiction of the competent French courts.

18. AMENDMENT AND DEPOSIT OF THE RULES

The original rules of this Competition, in the custody of the bailiff, SCP Simonin - Le Marec - Guerrier,
Huissiers de Justice Associés, 54 rue Taitbout, 75009 PARIS, will be the sole valid set of rules.

We may be required to amend these rules inter alia to comply with any new legislation and/or applicable
regulations.

Any amendment shall be integrated within these rules and shall be announced on the Platform and filed
with the SCP Simonin - Le Marec - Guerrier, Huissiers de Justice Associés.

In the event that any clause hereunder is declared null or void, it shall have no impact on the validity of the
Official Rules themselves.

19. MISCELLANEOUS

L'OREAL reserves the right to shorten, modify, or cancel the Competition, without the Teams and/or
Team member being able to claim compensation thereof.

L'OREAL BRANDSTORM, its concepts, content, Iook—cnd,—feel, logo and all other graphic elements and
organization are and will remain the sole property of L'OREAL.

L'OREAL is not responsible for errors in the entries of Teams and Team members, malfunction of the
Platform, incorrect e-mail addresses, or connection problems related to the Competition.

Teams will not be reimbursed for material or resources used in the preparation of their presentation, for

expenses related to trips to L'OREAL (National Selection and World Finals) or to the associated
communication agency.
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